
The benefits of IiV for our organisation

investinginvolunteers.org.uk

We have had to examine our EDI processes and our commitment to diversity

regarding our volunteers and this learning is now being fed into the rest of the

organisation. 

Awarding body:

The whole organisation understands the work our volunteers do to support 

young people and are utilising that across the organisation.

This process allowed us to celebrate our successes and drive

improvement to ensure our volunteers are supported, valued,

engaged and visible.

The Proud Trust

Work with your assessor to ensure you know exactly what actions you’re

going to take.

Plan the year ahead - don't leave it until the last minute or you will not

achieve meaningful change.

Involve people from across the organisation as much as possible (including

staff who have no contact with your volunteers)

Involve the people your volunteers support.

Top tips

https://www.volunteerscotland.net/
https://www.volunteernow.co.uk/
https://www.ncvo.org.uk/
https://wcva.cymru/
https://investinginvolunteers.co.uk/
https://www.theproudtrust.org/
https://investinginvolunteers.co.uk/get-a-quote/

